January-February 1938 


EMPLOYMENT 
SERVICE NEWS 


@ 


CONTENTS 


Training Programs, by W. Frank Persons 


Promotional Uses of Seasonal Variations Studies, by 
Mark Ogden 


The Employment Service and the Press 


Organization Problems in Local Employment Offices, by 
C. R. P. Cochrane 


Benefit Claimants Cause Rise in Employment Service 
Registrations 


VOLUME 5 NUMBERS 1-2 
UNITED STATES DEPARTMENT OF LABOR 


Frances Perkins, Secretary 


UNITED STATES EMPLOYMENT SERVICE 


W. Frank Persons, Director 


United States Government Printing Office 
Washington : 1938 








Training Programs 


WO MAJOR objectives of any training 
es are, first, to increase operating 
efficiency of the organization, and, second, 
to maintain and improve morale of members 
of the organization. 

It has been said that morale is that attitude 
of mind which actuates members of an 
organization to marshal all resources at their 
command for the attainment of the objectives 
of the organization. If this statement is true, 
it is obvious that the morale of an organiza- 
tion depends upon the thorough understand- 
ing by each of its members of the reasons for 
the existence of the organization, of its 
objectives and of its structure. Each mem- 
ber, also, must understand the relationship 
of his duties to other work which must be 
done if the organization is to operate effi- 
ciently and to achieve those objectives. 

This understanding of objectives and of the 
necessity for teamwork can best be accom- 
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plished, thus fostering morale, through a 
training program, carefully and intelligently 
planned and administered. 

Many State directors have called attention 
to their belief that the maintenance of a con- 
tinuous program of training in each of the 
State employment services is becoming more 
and more important; that since many of these 
services are undergoing rapid expansion, new 
personnel must be taught the responsibilities 
of their positions and the ideals of their organ- 
ization; and that experienced personnel must 
be given new and wider vision. 

Believing that training is the vitalizing force | 
that is needed to make a good State employ- 
ment service better, the United States Em- 
ployment Service offers its cooperation and its | 
every resource to each State employment 
service for the promotion of its training Fj 
program. 
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OF THE most valuable and usable 
’ tools developed by the Indiana State 
Employment Service is its handbook entitled 
Seasonal Variations in Employment.” Two 
 Ypurposes motivated the hard work that went 


NE 










- nto the volume: (a) It was to be used as a 
he Weuide in scheduling field visits; (5) it was to 
ss 4 a barometer to warn offices of approach- 
- ing concentrations of orders or applicants, 
al pista to seasonal pick-ups or lay-offs. 
- The book fulfilled its mission, and much 
N- Bemore! 
ist _ Unforeseen when the handbook was com- 
i ri led was its value as a source of monthly 
ce} news stories. The first of its predictions of 
‘a pormally anticipated expansions in employ- 
m= | ment won space in at least 41 of the State’s 
1S 799 daily newspapers. This was an unusually 
a Bish percentage, and exceeded the effective- 
ing 


hess of any other release on which a check 
as been made by the Indiana Service. 
Besides providing a timing device for the 
tensification of field visits among industries 
nown to be on the upgrade, the volume 
Stimulated the writing and mailing of pro- 
"Motional letters on a seasonal basis. This 
“Tesulted in a correlation between field visits, 
$ publicity, and form letters, and in a concen- 
‘ ration of effort throughout the whole Service. 
©) Other results are not as easily measured 
7$nd evaluated as is the success of a given 
3 Dress release in getting into print. How- 
ver, it has been observed that news items, 
>} which the State director lists the industries 
P#hat are expected to increase their employ- 
4 nent, are followed by an influx of new appli- 


“fants qualified to work in those industries. 
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Promotional Uses of Seasonal 


Variations Studies 


By Mark OGDEN 
Administrative Assistant, Indiana State Employment Service 


The stories also remind old applicants to 
renew their cards. And, of equal importance, 
field representatives find that by calling on 
firms at the proper time seasonally they are 
rewarded more often with orders and are 
treated with greater respect, due to their 
very evident knowledge of conditions in that 
particular industry. 


Fluctuations in Employment Charted 


In the autumn of 1936 the statistical de- 
partment of the Indiana Service compiled a 
handbook of monthly fluctuations in employ- 
ment in the State’s leading industries, cover- 
ing several recent years. 

The purpose of the handbook was de- 
scribed in its introduction as follows: 


This study is an attempt to advise the personnel of 
the Indiana State Employment Service as to the 
regular recurring seasonal expansions of employment 
in specific industries in the State. Certain seasonal 
movements are obvious and have been capitalized 
upon by this Service, such as in the retail trade 
employment which expands during November and 
December. Other regular movements are less obvi- 
ous, for instance, the upward trend in retail trade 
employment during April. There are still other 
regular seasonal periods of employment expansion 
that are usually apparent only to persons directly 
connected with and familiar with the industry 
affected. Such movements are illustrated by the 
upturn in employment in the stove industry in early 
spring as well as in early fall, the substantial and 
rapid employment expansion of the hardware indus- 
try in early fall, and the February ome of employ- 
mént in textile. fabrication. ‘ 


From: ‘ihformatiop gathered: i in this “satves, 
normal employment curves were charted for 
136 businesses; ‘With-a. minimya: of: " qverdap- 
ping. Besides the charts the volume contains 
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a table showing the percentage changes in 
employment from month to month in all 
these lines, and also includes 12 lists (1 for 
each month) of industries that vary 2 per- 
cent or more from the previous month’s em- 
ployment volume. The lists are divided ac- 
cording to industries which increase and 
those which decrease in employment during 
that month. 


Handbook Draws from Several Sources of 
Statistical Information 


While the basic information used in the 
book is that collected by the Bureau of Labor 
Statistics of the United States Department of 
Labor, material was drawn from several other 
sources. Statistics for Indiana’ were secured 
from the Biennial Census of Manufactures 
for 1904, 1909, 1914, 1921, 1923, and 1925. 
On the assumption that industrial conditions 
in Ohio and Indiana are greatly similar, ex- 
tensive use was made of indexes on seasonal 
variations in Ohio, compiled by the Bureau 
of Business Research of Ohio State University. 

In several industries, such as signs and ad- 
vertising novelties, pianos, lime, paving ma- 
terial, and concrete products, no exclusively 
Hoosier figures were available. In these in- 
stances Nation-wide data were _ utilized, 
gleaned from the reports of the Federal Re- 
serve Board and of the Wharton School of 
Finance and Commerce. 

It is believed that the use of several sources 
has given added authenticity to the hand- 
book. In the chart covering the stove indus- 
try, for example, three curves have been 
plotted, representing data received from Ohio 
State University, the Federal Reserve Board, 
and the Wharton School. While the curves 
do not coincide exactly, each tells the same 
story—that employment in this line hits bot- 
tom in January, rises to a subpeak in spring, 
tumbles to a low ebb in July, and then rises 
to a maximum in early autumn. In other 
‘fidlds, himbér,: -cpnfectionery, and: furniture, 
for example, “the: curve drawn. from: ‘Indiana 
State Employment Service data can he com- 
pared with ¢ither two or three: “other: curves. 


The Use of the Handbook in Administrative 


Planning 


The use of the handbook can be illustrated 
by imagining the manager of an Indiana op- 
erating office busy planning the work for his 
staff for late spring in general, and May spe- 
cifically. In studying the charts he will note 
that in the ice-making plants the average 
level of employment is passed at the begin- 
ning of May. The curve gradually rises dur- 
ing March and April, then shoots to its high 
mark, which holds through July and August 
before receding, with the sharpest drop fall- 
ing in October. He also will find that the 
graphs for the ice cream, beverage, and dairy 
products industries are quite similar. 

The“ office manager will check his active 
file to ascertain the approximate number of 
applicants available, with qualifications fit- 
ting them for employment in each of these 
fields. A form letter is prepared and mailed 
to all employers in these industries in the 
district. The letter indicates that the Em- 
ployment Service is aware of the anticipated 
expansion in the employer’s business and 
offers the staff’s aid in locating old employees 
or supplying new ones. 

The manager’s field visit schedule is ar- 
ranged to make sure that this group of 
employers is contacted. Backed with a 
knowledge of seasonal trends in each em- 
ployer’s own business, and with information 
regarding availability of labor qualified for it, 
the field representative is in a strong position 
to explain the Service and offer its facilities to 
the firm. The promotional letter either has 
paved the way for the contact person, or it 
will arrive to act as a “clincher.” 


Industry Serviced on Upgrade and Downgrade 
in Employment Trend 


The Indiana Service has devised a second 
approach and time for reaching these same 
employers. The manager waits until the em- 
ployment curve for these industries is about 
to turn downward. He then gets out a letter 
suggesting that the employers refer to the local 
employment office for registering all persons 
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they may find it necessary to lay off. The 
letter points out the possibilities and advan- 
tages of placing laid-off workers in other 
seasonal or temporary jobs. Attention also 
is called to the methods of registering such 
applicants and of keeping their telephone 
numbers and addresses up to date, so that 
they can be easily contacted for reemploy- 
ment during the next upward swing in 
business. 

Employers who have shown little interest 
in the Service have been converted into 
becoming regular users through offering this 
latter type of assistance and cooperation. 
Most employers dread the unpleasant duty of 
laying off faithful employees. They have 
been extremely appreciative, therefore, when 
told of a way to soften the blow and of a plan 
to assist their seasonal workers to find other 
positions. 

Thus it is seen that the employment curves 
are studied and used from two angles. When 
a business is on the upgrade, orders are 
solicited and workers are offered the firm. 
When the business begins to slacken its pace, 
its unused labor is sought to fill demands 
expected from other sources. 


Handbook Reworked for Wider Distribution 


The supply of handbooks being limited, a 
special effort is made each month to fully 
inform every employee of the Indiana service 
as to how seasonal fluctuations will affect the 
coming month’s activities. 

This is done either through a bulletin or an 
article in the magazine mimeographed for the 
personnel. Each employee is prepared in 
advance for the type of orders that are antici- 
pated and for the kinds of occupations that 
should be encountered most frequently among 
the new applicants and the renewals. 

The material used in the bulletin is subse- 
quently worked into press releases. In the 
bulletin the interpretation is slanted to stimu- 
late and inform the personnel; to make the 
staff aware of what is coming so it may be 
prepared. The news articles, however, are 
intended primarily to add to the prestige of 
the service as an authority on matters per- 


taining to employment; and to bring out the 
fact that employment offices are equipped to 
aid industries when they need additional 
workers. 


From Handbook to Newspaper 


The kind of information that can be ex- 
tracted from the handbook is illustrated by a 
typical news story. The one that follows was 
released March 20, 1937. 


‘‘Normal seasonal expansion of employment may be 
expected in at least 40 lines of industry during April,” 
Martin F. Carpenter, Indiana State Employment 
Service Director, said today. 

Mr. Carpenter explained that the only month to 
show more favorable seasonal variations in employ- 
ment than April, when compared with a preceding 
month, is March. Whereas 40 lines gain and 16 
lines decrease employment during April, 42 industries 
normally expand employment 2 percent or more in 
March, and only six lines contract in employment. 

The anticipated variations are based on a survey of 
industrial trends made by the statistical department 
of the Indiana State Employment Service. The 
study was completed last fall and covered business of 
the previous 5 years. 

‘Employment Service managers in districts having 
industries which are expected to expand their em- 
ployment are preparing for the improvement,” Mr. 
Carpenter said. ‘“‘They are checking their files and 
making up lists of applicants with occupational ex- 
perience required of workers in the industries which 
accelerate during April. Thus they will be able to 
make prompt referrals for any openings that are 
reported to them. 

“The greatest normal gain over March is in em- 
ployment of street, road, and sewer construction,” 
Mr. Carpenter continued. “The curve rises almost 
perpendicularly during April, the increase in em- 
ployment over the previous month being 75.7 per- 
cent, even though March showed a notable expansion. 
Employment in this field continues to enlarge until 
the peak is reached in August. 

“The manufacture of fertilizers reaches its top 
during April. Employment on blast furnaces attains 
its crest during March and April. Other lines to 
reach or approach their employment peaks during 
April are: nonferrous metals, cleaning and dyeing, 
hotels, machine-shop products, women’s clothing, 
soap, and pulp paper. 

“The advent of spring, of course, brings increased 
employment opportunities to painters and decorators; 
building trades craftsmen and laborers; employees in 
ice, beverage, and ice-cream manufacturing plants; 
and workers in garages and tire and tube factories. 
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“Lines normally showing the greatest employment 
increases in April as compared to March are: Street, 
road, and sewer construction, 75.7 percent; fertilizers, 
44.0; canning, 42.3; brick, stone, and cement con- 
struction, 31.0; painting and decorating, 28.1; paving 
material, 22.4; ice manufacture, 20.6; general con- 
tracting, 17.1; quarrying and nonmetallic mining 
13.6; concrete products, 13.2; clay products, 13.1; ice 
cream, 12.2; and butter and cheese, 10.6. 

“Sixteen industries normally show contraction in 
employment during April of between 10.7 and 2 
percent. Bituminous-coal mining may be expected 
to show the greatest decrease. The others are: 
Agricultural implements; confectionery; men’s cloth- 
ing; boots and shoes (cut stock and findings); wire, 
druggists’ preparations; tobacco; steam fittings; meat 
packing; food preparations; stoves and furnaces; 
wood turned and carved; leather; buttons; and 
smelting and refining, zinc.” 


High Degree of News Value in Employment 
Trend Data 


Since this vital and interesting information 
on seasonal trends in Hoosier industries is 
obtainable from no other source, these re- 
leases are used more fully and extensively 
than is usually the case. It is believed that 
information with this high a content of news 
value will reflect favorably on all releases 
issued by the service. 


Appropriate Timing Increases Effectiveness 
of Contacts 

The manager of the Indianapolis office has 
been particularly active in matching his 
staff’s promotional work with seasonal trends. 
As an example of the effectiveness of this plan, 
he reported a large number of orders last fall 
from coal companies that had been contacted 
in September. In January, original contacts 
with hotels that had not been visited before 
were made when this business was at its low- 
est point. Second calls were made 2 months 
later when the hotel trade was picking up, and 
a number of new users were obtained asa result. 

The Indianapolis manager also has found 
that contact persons are much more likely to 
returnto their office with orders when the calls 
are timed to come at the start of a busy season. 

The work of tabulating the statistics, draw- 
ing the charts, editing the material, printing, 
and finally assembling the handbook kept 
members of the statistical force working 
many overtime hours. However, these em- 
ployees are satisfied that their extra efforts 
were warranted, for it has brought additional 
prestige and business to the Indiana State 
Employment Service. 


The Employment Service and the Press 


‘Tuere is a complacent belief that the mere sending of releases marked for the 
‘Attention of the Editor” and “For immediate release” is all that is necessary 
to secure automatic press releases. Six recommendations of editors for estab- 
lishing newspaper contacts might be mentioned here: (1) Reach newspapers 
regularly by personal visit, by telephone, or by wire; (2) Acquire the reporter’s 


point of view as to what constitutes news. 


News items must be graphic—they 


must appeal to a large number of people; (3) Give the newspapers all of the facts. 
Unless the Employment Service shows confidence in the newspaper, its editor 
and reporters, they will have no confidence in the Employment Service; (4) The 
gathering and dissemination of Employment Service news should be coordinated 
so that competent and accurate reports are given out regularly in all quarters. 
The source of the news offered to editors should always be stated clearly and 
the facts accurately presented; (5) Abandon efforts to propagandize through 
newspapers. Editors often feel that what we consider news is merely “‘propa- 
ganda” and toss it in the wastebasket. We must learn to measure news by the 
same standards editors use; (6) Acquire a new concept of relationships and in 
writing regard the Employment Service as an institution responsible to the 
public in all its activities.—Excerpt from “Public Relations,” by Agnes Kennedy, 
Illinois State Employment Service “Employment News,” August-September 1937. 














Organization Problems in Local 
Employment Offices’ 


By C. R. P. CocHRANE 


Chief, Division of Administrative Aid, Bureau of Unemployment Compensation, 
Social Security Board, Washington, D. C. 


ONSIDERATION of problems of organi- 
* zation in a local employment office 
involves the necessary integration of the 
unemployment compensation functions and 
the placement functions without the loss of 
the integrity of either. 

Integration of unemployment compensation 
and employment service functions cannot be 
achieved through any fixed or arbitrary 
formula. The type of benefit procedure 
developed by the State, the relative extent of 
centralization or decentralization of benefit- 
payment functions are among the variable 
factors which will affect the organization 
pattern. However, the integration of place- 
ment and compensation functions requires 
the application of sound principles of ad- 
ministration, with the objective to provide, so 
far as possible, a unified service to the worker. 


Four Basic Organizational Principles 


Four basic principles that the writer believes 
should be maintained in the development of 
any organization plan for the local employ- 
ment office are: 


First. Functional control over all employment 
service operations performed in the local employment 
office should be vested in the administrative staff of 
the Employment Service. 

Second. Functional control over all unemployment 
compensation operations performed in the local office 
should be vested in the administrative staff of the 
Division of Unemployment Compensation. « 7! -® 4 

Third. New duties required by Unemployment 
Compensation that may be assigned to employment 
service personnel should be limited to those duties 
which will not involve employment service personnel 
in controversial issues. 

Fourth. The manager of the local employment office 
should be responsible for: 

(a) Performance of the functions required of em- 
ployment service personnel by the unemployment 
compensation system. 


(6) Administrative supervision over all personnel in 
the office. 

(c) Coordination, within the office, of the activities 
of Employment Service and Unemployment Com- 
pensation. 

(d) Submission of such reports from the Employ- 


. ment Service to Unemployment Compensation as 


are necessary to secure proper administration of the 
unemployment compensation system. 


Inherent Employment Service Functions 


The functions to be performed by the 
personnel in local employment offices grow 
out of the two major operations: Handling 
registrations for work and claims for benefits. 

Certain functions performed by employ- 
ment service personnel are basic and inher- 
ent in the public employment service. The 
performance of these functions is essential to 
the fundamental purposes of the Service. 
These basic functions are to: 

1. Register or reinterview applicants for work. 

2. Classify applicants occupationally. 

3. Establish and maintain master index file of 


applicants, file of registration cards and other per- 
tinent files. 


4. Make employer contacts and receive orders 
for workers, _ 

5. Refer workers for placement on suitable open- 
ings. 

6. Maintain all correspondence with the Employ- 
ment Service administrative office, workers and em- 
ployers in matters involving employment service 
functions. 


Employment Service Functions Interrelated 
with Benefit Payment 


These responsibilities are interrelated with 
additional functions to be performed by 
employment service personnel when benefit 
payments begin. These new functions made 


1 Address before the Eighth National Meeting of the Interstate Conference of Unemployment Compen- 
sation Administrators, Washington, D. C., October 22, 1937. 
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necessary by Unemployment Compensation 
are to: 


1. Take initial claims for benefits and continued 
claims for benefits. 

2. Determine continuous availability for work and 
usual occupation and employment status. 

3. Report to Unemployment Compensation no 
suitable work available for the benefit claimants or 
recipient. 

4. Report to Unemployment Compensation re- 
ferrals, placements, or failure to report. These re- 
ports apply respectively to those benefit claimants or 
recipients who have been sent by the office to an 
employer to fill a job order; or who have been 
reported by the employer as having been placed at 
work after referral; or who have failed to report for 
a referral by the office. 

5. Report to Unemployment Compensation failure 
to accept work to which referred. These reports 
apply to those benefit claimants or recipients who 
have been sent by the office to fill job orders but who 
have failed to accept the employment offered. 


Responsibilities of Unemployment Compensa- 
tion Personnel in Local Employment Offices 


The functions of Unemployment Compen- 
sation personnel in the local employment 
office are to: 


1. Receive separation notices if not filed with 
initial claims. 

2. Give information on benefit rights. 

3. Secure information necessary for initial de- 
termination. 

4. Make inquiries on questions of eligibility or 
disqualification, and in cases of contested or disputed 
claims. 

5. Make decisions involving local determination 
and secure facts necessary for determination for sub- 
mission to the central office; that is, facts about the 
refusal of suitable employment, availability for work, 
reasons for separations, and so forth. 

6. Make investigations for local determination or 
secure facts for central office for cases needing ad- 
justment or for appeals procedure. 

7. Make adjustments or cooperate with central 
office in making adjustments on claims. 

8. Confer with employers and workers to explain 
decisions, determinations, rights, and procedures. 

9. Be responsible for all correspondence with cen- 
tral office, workers and employers in unemployment 
compensation matters involving claims, benefits, 
determinations, and so forth. 

10. Be responsible for issuing general payment 
orders, stop orders, weekly payment orders, change 
orders, or some combination of the above. 

11. Be responsible for benefit-check distribution in 
those States receiving and distributing checks in the 
local employment office 


Size of Office a Factor in Determination 
of Duties 


It is probable that the functions assigned to 
employment service personnel and unemploy- 
ment compensation personnel may vary 
according to the size of the office. Thus, in 
offices in large cities where there is a heavy 
flow of applicants and where unemployment 
compensation personnel will be available at 
all times, the functions assigned to employ- 
ment service personnel should be limited to 
those enumerated above. In offices that are 
not large enough to warrant a full-time repre- 
sentative of Unemployment Compensation 
the functions of employment service personnel 
may necessarily be extended to include the 
receiving of separation notices, giving infor- 
mation on benefit rights, and securing infor- 
mation necessary for initial determination. 

Although the duties of employment service 
personnel may vary in relation to the size of 
the office, all contacts with the claimant 
relating to eligibility or disqualification or 
protest on initial determinations should be 
made with an unemployment compensation 
representative. In no case should an em- 
ployee of the Employment Service render a 
decision on a claim. 


Efficient Service Dependent on Close 
Cooperation 


At no point in the State unemployment 
compensation system is the need for integra- 
tion of Unemployment Compensation and 
Employment Service functions more urgent 
than in the local employment office. It is in 
the local office that direct contact with the 
worker is effected. The worker comes to 
that office to apply for work and for benefits. 
The operations necessary to service him are 
specialized functions and will be performed 
by employment service personnel or unem- 
ployment compensation personnel, depend- 
ing upon the nature of the operation. The 
efficiency with which the worker can be serv- 
iced with respect to both benefits and place- 
ment will be determined to a large degree 
by the successful integration of these functions. 

















Benefit Claimants Cause Rise in Employ- 
ment Service Registrations 


VER 1,713,000 claims for unemployment 

compensation benefits and more than 
631,000 continued claims were filed through 
offices of the United States Employment Serv- 
ice during the two weeks ended January 15, 
according to preliminary reports. This total 
represents initial claims for benefits received 
in the 21 States and the District of Columbia, 
where benefit payments were inaugurated in 
January as well as 15,707 claims received in 


Wisconsin where benefit payments have been ~ 


in progress since July 1936. 

The effects of this program upon Employ- 
ment Service operations was clearly reflected 
in the reports for November and December. 
A rapidly increasing volume of registrations 
was the outstanding feature of operations. 
Over three-quarters of a million new appli- 
cants were registered during the two months, 
most of whom reported in December when 
452,035 new applications were received. 
This is the largest volume of new applica- 
tions received in any single month since 
December 1935. 

Anticipation of unemployment compensa- 
tion benefit payments in January in the 21 
States and the District of Columbia offers 
one logical explanation of the sudden increase 
in registrations. During December, when 
the increase in registrations became particu- 
larly marked, the volume of new applications 
increased 51.1 percent over the number 
reported in November. The number of reg- 
istrations in the States to pay unemployment 
compensation benefits was 76.7 percent above 
the November level. However, the increased 


33280—38——-2 


registration total represents a rise in the num- 
bers seeking work and is not entirely the 
result of the unemployment compensation 
requirement of registration with the Employ- 
ment Service. This is evidenced by the fact 
that new applications increased 12.9 percent 
in the nonbenefit-paying States during Decem- 
ber. Including regular renewals as well as 
new applications, 1,656,311 total applica- 
tions were received throughout the country 
during the 2 months, 

Placement volume was fairly well main- 
tained despite the heavy registration load, 
402,902 placements being reported. 

The 286,913 private placements constituted 
the greater portion of the jobs filled during 
both November and December. During 
November 39.1 percent and in December 
33.8 percent of the private placements were 
of regular duration. Public placements num- 
bered 110,448. Only 5,541 relief assign- 
ments were made in the 2 months. 

Reversing a 19-month decline, which had 
been in evidence almost without interrup- 
tion since March 1936, the active file showed 
a slight increase in November, followed by 
a marked increase in December to a total of 
4,874,924 registrants. Increases in the num- 
ber of active registrations of men were much 
larger than the increases in the registrations of 
women. At the close of December 3,816,171 
men and 1,058,753 women were registered 
in the active file. 

Activities of the employment offices for 
veterans closely paralleled those for non- 
veterans. 
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TasBLe 1.—Summary of Operations of United States Employment Service 








Activities for Novem- 


Percent of change from— 





Activities for Decem- 


Percent of change from— 
























































Number Number 
saad October Novem- Novem- ber 1937 P Novem- Decem- Decem- 
1937 ber 1936 | ber 1935 ber 1937 | ber 1936 | ber 1935 
New applications._..| 299, 196 +2.8 —11.8 —45.6 || New applications...| 452,035 +51.1 +47.2 -—9.8 
Total placements__..| 224, 226 —26.1 —32.3 —67.2 || Total placements...| 178, 676 —20.3 —41.1 —77.7 
Private. ......- 157, 531 —25.1 —.8 +130.7 Private.......- 129, 382 -17.9 —24.8 +114.0 
) Sa 63, 785 —29.4 —56.9 —28.8 Peiccscccen 46, 663 —26.8 —59.9 —48.7 
| ee 2, 910 +8.8 —87.9 —99. 4 ee 2, 631 -—9.6 —82.5 —100.0 
Active file_.........]4, 421, 076 +.6 —35.4 —47.7 || Active file......._- 4, 874, 924 +10. 3 —22.8 —46.0 
TasB_e 2.—Summary of Veterans’ Activities 
Percent of change from— Percent of change from— 
Activities for Novem-| Number Activities for Decem-| Number 
ber 1937 October Novem- Novem- ber 193 Novem- Decem- Decem- 
1937 ber 1936 | ber 1935 ber 1937 | ber 1936 | ber 1935 
New applications _-_- 11, 164 +17.8 —19.2 —52.8 || New applications__- 17, 295 +55.0 +36. 8 —20.4 
Total placements__-_- 12, 464 —25.9 —41.8 —74.9 || Total placements--_- 9, 810 —21.3 —48.1 —83. 3 
ONS ae 7,171 —27.6 —16.8 +101. 3 ee 4, 822 —32.7 —35.0 +74.0 
| ee 4, 941 —26.0 —60.2 —49.2 _ | ener 4, 673 —5.4 —55.6 —52.6 
| ee 352 +45.5 —73.5 —99.0 | ae. 315 —10.5 —66.6 —99. 3 
Active file.........- 244, 114 +2.8 —33.2 —52.8 || Active file........- 267, 915 +9.7 —22.2 —51.5 






































OPERATIONS OF THE UNITED STATES EMPLOYMENT SERVICE IN CONNECTION WITH 
UNEMPLOYMENT COMPENSATION BENEFIT CLAIMS 


[In the 23 benefit paying States Jan. 1 to 15, 1938] 

















Employment Service active file re eae 
States 
Dec. 31, Jan. 15, Percent Original Continued 
1937 1938 change claims! claims 

WN Sins tions sme cen dda weememcnk ume 2, 726, 855 3, 168, 740 +16. 2 1, 713, 019 631, 436 
i 88, 360 114, 357 +29. 4 32, 404 18, 991 
8 Ee ae ee aT ae ee ee ee ae 18, 394 21, 071 +14.6 4,125 2, 347 
i ee Ol ea ace cance Speck awed! 244, 598 277, 991 +13.7 79, 904 43, 011 
ee ee 5 er 83, 286 121, 633 +46.0 70, 750 55, 708 
EE SS ee eee ee ee ee 64, 816 76, 721 +18.4 9,779 3, 437 
RN eat ne ce oer ecencen cekokkuedeoenakuekewanewicaeewes 26, 513 39, 038 +47.2 19, 090 10, 263 
SE er ee eee ee eee: 53, 404 65, 407 +22.5 55, 193 29, 223 
a eS Sica cece ceaceasonREbekel 260, 624 281, 751 +8.1 160, 976 5, 808 
a a 115, 566 124, 087 +7.4 44, 961 24, 147 
ERE ES aE eee eee ate ee Ee eT 23, 607 33, 779 +43. 1 16, 883 7, 291 

a eh ae en cab eae 251, 597 281, 410 +11.8 542, 267 (3) 
I a a eo ee ea 93, 989 120, 921 +28. 7 45, 673 22, 964 
a al 54, 945 70, 097 +27.6 38, 768 4, 645 
a 676, 466 749, 749 +10.8 356, 704 213, 077 
TI a 49, 162 52, 250 +6. 3 53, 677 38, 184 
ee ee a ee ee 116, 839 121, 640 +4.1 34, 102 5, 925 
ere ec ceehccebhmdnncdadkedccmomuninaneees: 184, 747 205, 205 +11.1 24, 918 12, 536 
a ee Bh idicakeneeiekke ced 18, 408 22, 249 +20.9 9, 220 5, 928 
Re hd tcc e tannin ckeedbeatekenwnnesesmecbaawnn 10, 407 15, 935 +53.1 7, 185 4, 392 
Rites cee Ga aeaacs aula wbnoowekis ewok ine 47, 204 63, 181 +33.8 23, 289 11, 516 
a 80, 291 115, 662 +44. 1 53, 689 31, 623 
EEE eve ee eee ey SE 136, 784 156, 863 +14.7 15, 707 75, 437 
I ce een kbainek! 26, 848 37, 743 +40.6 13, 755 4, 983 























1 The application of many of these claimants had not at the time of reporting been checked against Employment Service records or 


added to the active file. 
3 Not available. 
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Taste 3.—Operations of United States Employment Service, November 1937 
TOTAL 
Placements New applications | Active file 
ss Private Public 
Division and State Percent 
Total ! Percent | p, lar | Te™mPo- Percent Number | Shange | November 
- Total pangs over | poor th Number a ont. 30 
October | month) or less) October 
United States.........-- 224, 226 | 157,531 | —25.1 | 61,553 | 95,978 | 63,785 | —29.4 | 299,196 | +2.8 | 4,421,076 
Now Bagnd. cc.-s.secccs- 7, 347 4, 833 | —27.1 2, 699 2,134 | 2,445 | —43.0 | 22,537 | +18.1 370, 696 
ee eee 676 103 | —19.5 68 35 573 | —53.8 1,708 | +45.9 18, 194 
New Hampshire... _.-__-- 1, 085 770 | +0.4 518 252 308 | —45.9 1,603 | +16.2 17, 840 
| a 767 392 | —37.2 189 203 375 | —35.2 1,108 | +31.4 7, 348 
Massachusetts....._-...-- 1, 890 1,264 | —30.9 660 604 626 | —32.0 9,097 | +11.0 239, 383 
Rhode Island....--.-..--- 634 479 | —32.5 233 246 128 | —45.8 3, 385 | +50.0 36, 422 
Conmattiot... oiccs0<5-55 2, 295 1,825 | —29.1 1,031 794 435 | —41.7 5,636 | +7.6 51, 509 
Middle Atlantic... ..........- 26,464 | 19,128 | —35.1]|-~- 8,710} 10,418] 6,805 | —32.8| 51,984] —2.3 | 1,032, 606 
Ee ae 15,740 | 11,662 | —36.7 4, 787 6,875 | 3,904 | —22.2 | 22,522 | —11.6 254, 913 
ee 3, 804 3,444 | —19.2 1, 632 1, 812 358 | —26.9 9,358 | +1.1 169, 524 
Pennsylvania............- 6, 920 4,022 | —40.5 2, 291 1,731 | 2,543 | —45.0] 20,104] +8.6 608, 169 
East North Central. ..-...-.-- 42,250 | 33,558 | —26.8| 14,347] 19,211] 8,273 | —36.4| 66,538} +2.0 897, 851 
nee 11, 302 8,789 | —25.0 3, 524 5,265 | 2,482 | —36.4 | 14,879|} —3.4 256, 289 
NURS ws ascececcncesie 3, 686 3, 324 | —25.5 2, 106 1, 218 332 | —47.0 9,050 | —5.5 104, 369 
NNNS oooi-< wpa ccnce cc 17,554 | 13,968 | —21.0 5, 307 8,661 | 3,545 | —29.2] 18,590) —3.5 287, 027 
ae 4, 783 3,756 | —41.1 1,510 2, 246 863 | —50.7 9,856 | +4.8 131, 048 
a 4, 925 3,721 | —33.6 }, 900 1,821} 1,051 | —39.2] 14,163 | +21.9 119, 118 
West North Central_........-- 27,057 | 16,718 | —18.3 6, 753 9,965 | 9,947 | —31.8] 26,910} +2.2 486, 198 
i a ee 6, 314 4,251 | —26.9 2, 047 2,204 | 1,979 | —29.8 6,816 | +18.6 111, 602 
Rae hess i dachosssees 6, 257 4,078 | —24.1 1, 549 2,529 | 1,906 | —47.0 4,548} —1.4 55, 500 
a 4, 398 2,922 | —14.3 1, 438 1,484 | 1,475 | —28.9 6,483 | —15.9 142, 661 
North Dekota............ 3, 030 2, 367 | +20.3 676 1, 691 661 | +3.6 1,772 | +7.2 25, 891 
South Dakota.......... 2,117 643 | —9.3 166 477 | 1,450 | —21.0 1,327 | +15.8 53, 156 
es 3, 031 1,245 | —22.2 492 753 | 1,786 | —35.7 3,108 | +6.1 40, 206 
ee 1,910 1,212 | —23.8 385 827 690 | —17.8 2,856 | +12.7 57, 182 
South Atlantic....-...-....... 27,351 | 14,433 | —32.1 6, 470 7,963 | 12,017 | —24.8 | 32,185 | +0.5 468, 171 
Oe ee 934 787 | —47.3 201 586 144 | +22.0 815 | +2.4 10, 252 
i a i 2, 118 1,138 | —32.1 590 548 980 | —17.4 4,486 | +33.0 35, 865 
District of Columbia______- 1, 996 1,835 | —12.7 796 1,039 161} —1.2 2,481 | +1.6 29, 959 
WARM. codeccsdcccensase 4,077 1,819 | —23.5 828 991} 2,250} —5.8 4,130 | +4.9 49, 230 
Wet VTi. cn ccnnnce-. 3, 078 1,423 | —27.2 702 721 810 | —52.5 2,821 | —13.7 67, 964 
North Carolina._........- 5, 318 3,432 | —36.9 1, 589 1,843 | 1,886 | —42.1 7,918 | +17.1 74, 683 
South Carolina_..........- 2, 726 1,372 | —50.4 490 882 | 1,344] —20.1 2,163 | —7.2 48, 460 
| a or 6, 117 2,627 | —23.5 1, 274 1,353 | 3,488 | —16.8 6,181 | —19.9 89, 620 
oo) eee 987 a 0 0 954 | —25.6 1,190 | —15.4 62, 138 
East South Central_._........- 11, 909 5,072 | —30.5 2, 813 2,259 | 6,749 | —30.3 | 16,906 | —13.9 346, 027 
Re ee 2, 744 1,225 | —26.3 620 605 | 1,492 | —34.4 3,350 | —12.0 103, 406 
PN iiccascsckcasccss 3,175 1,685 | —17.8 1,075 610 | 1,490 | —26.0 4,338 | +1.9 111, 368 
ee 2, 759 2,083 | —38.7 1,074 1, 009 658 | —32.0 5,995} —5.5 69, 863 
ee 3, 231 79 | —58.0 44 35 | 3,109 | —29.8 3,223 | —38.4 61, 390 
West South Central_..._.--_-- 44,227 | 38,166} —1.8 6,104 | 32,062} 6,003 | —13.5 | 28,758} —2.0 369, 511 
ROE. niciscccnvecsen 2, 890 2,605} —0.5 490 2, 115 277 | —48.9 1,601 | +12.0 42, 920 
RIED ecaseanswcacun 3, 661 3,091 | +1.7 2, 305 786 568 | —29.1 5,184 | +9.0 59, 280 
a 4, 140 2,895 | +5.5 343 2,552 | 1,242] —3.8 3,638 | +23.8 91, 343 
MRS oereieisccssccecene 33,536 | 29,575} —3.0 2,966 | 26,609] 3,916] —9.1 | 18,335] —9.4 175, 968 
MOMDIAMbscaidaeciocswexctose 13, 713 8,015 | —40.8 4, 310 3,705 |} 5,511 | —29.8] 13,091 | +7.4 149, 258 
a a 2,777 1,592 | +20.2 1, 043 549} 1,183 | —35.4 1,020 | —11.0 20, 826 
eS Pe 1, 226 864 | —54.7 386 478 353 |} —55.5 1,511 | +19.4 13, 910 
WHEE: biccpaccnstenna 920 367 | —44.9 158 209 408 | —45.0 607 | —13.5 4, 986 
ee 3, 483 1,852 | —49.9 769 1,083 | 1,615 | —13.8 4,846 | +14.6 52, 461 
ae 1, 550 886 | —52.4 652 234 659 | —28.0 1,249 | +2.2 22, 766 
ee 1, 880 1,242 | —14.2 693 549 629 | —11.3 1,932 | +8.0 15, 556 
ME deGeresacsccesacege 1, 333 911 | —57.2 428 483 421 | —42.4 1,402 | +30.8 15, 193 
WR iidescaveactesde 544 301 | —41.0 181 120 243 | —6.5 524 | —31.6 3, 560 
PAR a ce ccauticashadewaawe 23,908 | 17,608 | —34.5 9, 347 8,261 | 6,035 | —23.6 | 40,287 | +18.3 300, 758 
eee 2, 923 1,340 | —46.3 605 735 | 1,561 | —26.2 6,193 | +46.8 59, 189 
OURS ks ndeccennevennen 2, 245 1,105 | —45.8 427 678 906 | —30.3 4,604 | +20.6 42, 631 
ae 18,740 | 15,163 | ~—32.1 8, 315 6,848 | 3,568 | —20.5 | 29,490 | +13.2 198, 938 


























1 Includes 2,910 security wage placements on work-relief projects. 
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TasLe 3.—Operations of United States Employment Service, November 1937—Continued 























MEN 
Placements New applications | Active file 
Private Public 
Division and State 7 : - s Eprunt Nn . 
3 ercent | pootar ‘empo- ercent | Ni mber | Chang ovember 
TOA | tora | Sanee | Gover | 27 | Number] Hanee aa * 
October month) or less) October 
United States_.......-- 156, 732 91, 327 | —31.4 | 30, 238 61,089 | 62,655 | —30.0 | 201, 667 +2.0 | 3,417,002 
Now Easised...............-- 4, 756 2,294 | —33.2 1, 255 1,039 | 2,399 | —43.3 | 15,122 | +141 273, 514 
naa 616 43 | +10.3 22 21 573 | —53.6 1, 254 | +33.3 15, 676 
New Hampshire. -..----_-- 829 519 +2.6 329 190 304 | —45.6 1,028 | +10.2 13, 601 
eee 591 216 | —42.1 87 129 375 | —35.1 799 | +32.5 5, 830 
Massachusetts_.........-- 1, 216 596 | —37.8 306 290 620 | —32.3 6, 215 +5.6 174, 160 
Rhode Island_.....-.----- 324 177 | —31.4 74 103 124 | —43.4 2,176 | +58.0 25, 762 
Ce 1, 180 743 | —42.9 437 306 403 | —44.3 3, 650 +3.9 38, 485 
Middle Atlantic...-.--------- 15, 120 8,174 | —44.9 3, 739 4,435 | 6,468 | —34.7 | 33,708] +0.5 806, 734 
8 SS eee 9, 250 5,427 | —44.0 2, 126 3, 301 3,666 | —25.1 14, 382 —7.1 196, 362 
ee 1, 501 1,143 | —28.8 652 491 356 | —26.6 5, 889 —1.3 135, 716 
Pennsylvania-_-.......-.-- 4, 369 1,604 | —54.6 961 643 2,446 | —46.0 13,437 | +11.0 474, 656 
East North Central_-..------- 25, 146 16,595 | —36.7 6, 080 10, 515 8,162 | —36.7 | 43,489 +3.0 709, 470 
ONES eee ee 6, 892 4,425 | —31.5 1, 457 2,968 | ~ 2,443 | —36.8 | 10,275 —3.0 203, 504 
EN ee 1, 812 1,467 | —37.2 803 664 323 | —47.0 5, 523 —5.2 83, 626 
i ci aminees 10, 483 6,951 | —30.1 2, 343 4, 608 3,504 | —29.6 11, 056 —6.4 223, 991 
LT Tee 3,038 2,020 | —53.7 776 1, 244 855 | —50.8 7,310 | +14.1 107, 464 
ere 2, 921 1,732 | —44.3 701 1,031 1,037 | —39.0 9,325 | +22.9 90, 885 
West North Central_..-.-....- 20, 054 9,816 | —24.9 3, 107 6, 709 9, 862 | —32.0 17, 216 +1.6 390, 181 
I 4, 300 2,259 | —34.6 930 1, 329 1,959 | —30.0 4,126 | +10.7 87, 544 
I eric kaeececmisik Guniens 4,625 2,471 | —30.4 712 1, 759 1,883 | —47.5 3,025 +5.1 44,085 
ES aT 3, 102 1,626 | —16.9 653 973 1,475 | —28.7 4,028 | —14.5 113, 491 
North Dakota.._-..-...-- 2, 202 1,549 | +5.0 391 1, 158 651 +3.7 1,002 | —12.8 20, 338 
South Dabota............- 1, 858 413 | —14.1 75 338 1,433 | —21.1 906 | +30.5 45, 538 
seer 2, 484 706 | —31.3 173 533 1,778 | —35.9 2,179 +7.4 32, 609 
dee nanencen 1, 483 792 | —29.4 173 619 683 | —17.8 1,950 | +11.1 46, 576 
ee 20, 539 7, 744 | —39.2 2, 689 5,055 | 11,908 | —25.1 21, 615 —7.9 339, 605 
NS eee 439 294 | —57.5 87 207 144 | +23.1 485 | —10.4 7, 389 
|S eee 1, 655 689 | —38.3 334 355 966 | —18.5 3,175 | +32.7 28, 224 
District of Columbia---_-__- 762 620 | —14.6 229 391 142 | --11.8 1, 331 +8.7 19, 623 
WER ci iwictnionenoindn 3, 256 1,009 | —33.1 347 662 2, 242 —5.8 2,340 | —10.1 33, 603 
West Virginia. ..........- 2, 269 620 | —39.6 238 382 804 | —52.7 1,860 | —22.6 55, 773 
North Carolina_..____---- 3, 723 1, 867 | —38.3 628 1, 239 1,856 | —42.5 5,436 | +11.0 50, 751 
South Carolina. ........_- 2, 252 908 | —56.9 237 671 1, 336 | —20.2 1,654 | —12.8 34, 761 
Te 5, 213 1,737 | —31.3 589 1, 148 3,474 | —16.6 4,524 | —31.3 64, 341 
eee 970 ) aa. 0 0 944 | —26.3 810 | —12.6 45, 140 
East South Central........._- 9, 752 2,963 | —34.9 1, 409 1, 554 6,706 | —30.5 12,432 | —20.2 266, 417 
a atteimniicn 2, 135 641 | —22.7 271 370 1,468 | —34.7 2,004 | —16.2 82, 546 
a 2, 233 744 | —25.1 381 363 1,489 | —25.9 2, 789 —8.0 86, 855 
sp caiunnneniene 2, 186 1,529 | —40.5 732 797 643 | —32.9 4,797 | —10.3 53, 311 
SS eee 3, 198 49 | —69.2 25 24 3,106 | —29.9 2, 842 | —41.0 43, 705 
West South Central__._______- 32, 316 26, 341 —4.2 3,031 23, 310 5,932 | —13.5 19, 491 —2.5 281, 342 
ec ec ) 2, 206 1,929 | +5.2 175 1, 754 270 | —49.8 1,030 | +14.1 34, 522 
cei 2, 385 1,820 | —14.6 1, 324 496 563 | —28.6 3, 347 —0.5 46, 397 
See eee 2, 942 1, 731 +4. 2 60 1, 671 1, 208 —3.5 2,659 | +35.2 73, 987 
DR iticins mivienbenunean 24, 783 20, 861 —4.6 1, 472 19, 389 3, 891 -—9.1 12, 455 —9.5 126, 436 
eee 11, 069 5,415 | —49.5 2, 843 2, 572 5,478 | —29.7 9, 640 +9.7 120, 503 
a 2, 635 1,460 | +23.5 950 510 1,175 | —35.4 753 | —16.1 16, 862 
ee eR 884 527 | —66.1 177 350 348 | —55.8 1, 204 | +29.0 12, 070 
I Sasa aio a 739 189 | —60.7 63 126 405 -45.3 411 | —22.7 3, 896 
ae 2, 686 1,069 | —62.5 334 735 1,608 | —13.3 3,488 | +19.2 40, 882 
New Mexico... -.-.-..... 1, 321 661 | —57.6 484 177 656 | —26.7 933 +3.0 18, 662 
OE ee 1, 405 770 | —12.9 488 282 627 | —11.2 1,539 | +14.4 12, 778 
Screen 949 530 | —70.8 219 311 418 | —42.7 921 | +30.5 12, 445 
eee 450 209 | —45.9 128 81 241 | -6.6 391 | —28.0 2, 908 
Price baccdinnckace 17, 980 11,985 | —40.1 6, 085 5, 900 5,740 | —26.2 28, 954 | +20.9 229, 236 
Washington_.....-......- 2, 412 841 | —49.9 339 502 1,554 | —26.2 4,851 | +53.4 50, 157 
OE 1, 877 747 | —53.2 160 587 897 | —30.5 3,772 | +25.9 34, 726 
eee 13,691 | 10,397 | —37.9 5, 586 4,811 | 3,289 | —25.0] 20,331 | +14.3 144, 353 



































2 Includes 2,750 security wage placements on work-relief projects. 
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TasLe 3.—Operations of United States Employment Service, November 1937—Continued 





WOMEN 
Placements New applications Active file 
Private 
Division and State P 7 ph enn Dieta 
Total 8 — duaan Peaieg pong Number b> v0 
from th) (1 month October 
October sie or less) 
Gi DM crcccccacccsccuced 67, 494 66, 204 —14.2 31, 315 34, 889 97, 529 +4.4 | 1,004, 074 
Nii RR ce x ocndoewieecncdedusss 2, 591 2, 539 —20.6 1, 444 1,095 7, 415 +27.2 97, 182 
Ce asm cna nana Swine 60 60 —32.6 46 14 454 +97.4 2, 518 
ga 256 251 —3.8 189 62 575 +28.9 4, 239 
MLS See oo eicaesctncceeusnin 176 176 —29.9 102 74 309 +28.8 1, 518 
eee a eae 674 668 —23.4 354 314 2, 882 +24.8 65, 223 
ES ee 310 302 —33.2 159 143 1, 209 +37.5 10, 660 
PRIN <5 Oba Sars cuusacancay 1, 15 1, 082 —15.0 594 488 1, 986 +15.2 13, 024 
Midis Re occ ose sence sncccccccc 11, 344 10, 954° —25.1 4,971 5, 983 18, 276 —7.1 225, 872 
A Ee ae ee ee 6, 490 6, 235 —28.6 2, 661 3, 574 8, 140 —18.5 58, 551 
8, ee eee 2, 303 2, 301 —13.3 980 1, 321 3, 469 +5.5 33, 808 ° 
| a ere oe eee eee 2, 551 2, 418 —25.1 1, 330 1, 088 6, 667 +4.1 133, 513 
East North Central. ..-....-.-...---..- 17, 104 16, 963 —13.6 8, 267 8, 696 23, 049 +0.0 188, 381 
Sao oes eos ck ce daccuuccoueaas 4, 410 4, 364 -17.1 2, 067 2, 297 4, 604 —4.3 52, 785 
POMR MG se octane cecwsvexcwatence 1, 874 1, 857 —12.5 1, 303 554 3, 527 —6.0 20, 743 
MM ddavencuccensacsosnuseens 7,071 7, 071 —9.3 2, 964 4, 053 7, 534 +1.2 63, 036 
DUR Cicccaccsakecacudwecnunae 1, 745 1, 736 —13.7 734 1, 002 2, 546 —15.1 23, 584 
WHIM, ge cn cecbocksncccsteucne 2, 004 1, 989 —20.2 1, 199 790 4, 838 +20.0 28, 233 
Wot North Cestral. .....55206.6555<.-~ 7, 003 6, 902 —6.7 3, 646 3, 256 9, 694 +3.2 96, 017 
BENIN oo pacsess coccnccucwucce 2,014 1, 992 —15.7 1, 117 875 2, 690 +33.1 24, 058 
PR tan anwedcncanevasudetauuuewa 1, 632 1, 607 —11.8 837 770 1, 523 —12.2 11, 415 
ES ee eee 1, 296 1, 296 —10.7 785 511 2, 455 —18.2 29, 170 
, — 828 818 +65.9 285 533 770 +52.8 5, 553 
Se a ee ee 259 230 +0.9 91 139 421 —6.9 7,618 
DUNNER eee Jaaccccciccacweuecs 547 539 —5.8 319 220 929 +3.2 7, 597 
ENE es aes e costa cecu ss aaee 427 420 —10.3 212 208 906 +16. 3 10, 606 
Spt RR oc oe ccsanwaccscaseducos 6, 812 6, 689 —21.4 3, 781 2, 908 10, 570 +23.4 128, 566 
DIRS We ruc ceccccccewaetuunus 495 493 —38.5 114 379 330 +29.4 2, 863 
ee ee ee ere 463 449 —19.7 256 193 1, 311 +33.5 7, 641 
District of Columbia... ............. 1, 234 1, 215 -11.7 567 648 1, 150 —5.5 10, 336 
WEI in cutter eud wa eooeeuen 821 810 -—6.9 481 329 1, 790 +34. 2 15, 627 
WHE WINER gcc e cen dccuecus 809 803 —13.5 464 339 961 +11.1 12,191 
Memth CAMENE. ..6.5iccs65scccess 1, 595 1, 565 —35.1 961 604 2, 482 +33.0 23, 932 
a 474 464 —29.5 253 211 509 +16.7 13, 699 
ME ccssoccvnearidcsenencece 904 890 —1.8 685 205 1, 657 +46.6 25, 279 
WR Riridekwacseccencatsccsatk eg 17 a a 0 0 380 —20.7 16, 998 
| a a 2, 187 2, 109 —23.2 1, 404 705 4, 474 +10. 3 79, 610 
| ee eee aa 609 584 —30.0 349 235 1, 346 —4.8 20, 860 
cS SE Ree ee Tee 942 941 —11.0 694 247 1, 549 +26. 1 24, 513 
CN a RE NT RTE 573 554 —32.8 342 212 1, 198 +19.9 16, 552 
MING ass owes cas Sc caeeuee 33 30 +3.4 19 11 381 —8.4 17, 685 
West South Centeal. ..........06ceccs. 11,911 11, 825 +3.8 3, 073 8, 752 9, 267 -1.0 88, 169 
seat coon eweee 684 676 —14.0 315 361 571 +8.6 8, 398 
RNIN oa cen aoa tan ca eeeeee 1, 276 1, 271 +40.1 981 290 1, 837 +32.1 12, 883 
CN dicts a Sete skeackicnte 1, 198 1, 164 +7.6 283 881 979 +0.7 17, 356 
pee ne aera e seers meee 8, 753 8, 714 +1.1 1, 494 7, 220 5, 880 -—9.1 49, 532 
DEBRNEM n ca hic blown wanucweueeeuen 2, 644 2, 600 —8.0 1, 467 1, 133 3,451 +1.3 28, 755 
RONDE cote cau nce scasseenaaes 142 132 —7.7 93 39 267 +7.2 3, 964 
eon en ese reds ee 342 337 —4.5 209 128 307 —7.8 1, 840 
WINING 5 us kicmeceschuesaans e 181 178 —3.8 95 83 196 +15.3 1,090 
COMI 6c seit cwaweumeewunes 797 783 —7.2 435 348 1, 358 +4.1 11, 579 
GM SRDS suk cuacackaimickimawa 229 225 —25.5 168 57 316 0.0 4, 104 
PR cin ncbcasenecasescseeaces 475 472 —16.3 205 267 393 —11.5 2, 778 
Sadi reaincorivencabeues Mouak 384 381 +22.1 209 172 481 +31.4 2, 748 
SE eee eee Oe eae 94 92 —25.8 53 39 133 —40.4 652 
eS See ee eae Nee ee: 5, 928 5, 623 —18.2 3, 262 2, 361 11, 333 +12.2 71, 522 
Wo chiencedaneeeecae 511 499 —38.8 266 233 1, 342 +27.2 9, 032 
Ee ee ee 368 358 —19.4 267 91 832 +1.3 7,095 
SENN S oe Sain earn | 5,049 4, 766 —15.1 2, 729 2, 037 9, 159 +11. 3 54, 585 















































§ Includes 1,130 public placements and 160 security wage placements on work-relief projects. 
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TasLe 4.—Operations of United States Employment Service, November 1937 





























VETERANS 
Placements New applications | Active file 
Private Public 
Division and State " - - pms - . 
, ercent 7 ‘empo- ercent | 17 change ovember 
Tom YT roxat | ebm | Neer | 8% ey [Number] Spanee | NMP) frome | 30 
October 1 month) or less) October 
United States........_-_- 12, 464 7,171 | —27.6 2,119 5,052 4,941 | —26.0 11, 164 | +17.8 244, 114 
Dow Mnsiend..........-.~.<0.-=- 421 192 | —28.9 92 100 194 | —38.8 1,172 | +41.2 24, 589 
ES eee 32 7 | +16.7 6 1 25 | —75.5 78 | +95.0 1, 293 
New Hampshire. --.------ 62 40 | +66.7 26 14 22 | —18.5 71 |+115.2 1, 120 
ee at 28 10 | —56.5 0 10 18 0.0 30 | +57.9 338 
Massachusetts._.-_..._--- 103 43 | —47.6 24 19 60 | —26.8 645 | +21.7 17, 163 
Rees peeee............. 35 22 0.0 5 17 12 | —25.0 98 | +53.1 1, 695 
Connecticut..........---- 161 70 | —38.1 31 39 57 | —20.8 250 | +73.6 2, 980 
Middle Atlantic. ._.-.-------- 1, 190 579 | —40.8 201 378 490 | —33.6 1,416 | +13.7 52, 162 
ae 643 359 | —41.9 91 268 264 | —21.0 455 | +25.7 12, 724 
New Jersey._._---------. 119 96 | -—1.0 53 43 23 | —47.7 285 —0.7 9, 878 
Pennsylvania...---------- 428 124 | —52.9 57 67 203 | —43.6 676 | +13.4 29, 560 
East North Central. ....------ 2, 165 1,403 | —35.0 428 975 | ~ 735 | —27.5 2,429 | +19.2 51, 494 
Sa a 636 381 | —36.9 109 272 252 | —28.4 547 | +17.6 14, 607 
a 101 83 | —54.9 38 45 18 | —59.1 334 +4.4 6, 452 
OE Eee eee 933 647 | —22.8 175 472 285 | —17.2 705 | +23.5 16, 612 
EE ee 214 154 | —44.6 54 100 52 | —52.3 361 | +28.0 7, 067 
Wisconsin..._...........- 281 138 | —45.7 52 86 128 | —22.4 482 | +20.5 6, 756 
West North Central_._.______- 1, 871 940 | —21.7 250 690 834 | —30.1 915 —3.4 30, 944 
Minnesota. ._.......----- 404 189 | —31.5 74 115 206 | —25.4 193 —8.1 7, 928 
I 680 395 | —19.4 68 327 199 | —38.0 210 | +19.3 3, 783 
| SS ae ee eee 250 128 | —18.5 50 78 121 | —37.3 251 | —14.9 8, 805 
North Dakota._.........- 89 46 | —23.3 13 33 43 | +26.5 41 —4,7 1, 234 
South Dakota...........- 153 37 —7.5 7 30 116 | —15.3 22 —8.3 3, 086 
0 eee 144 48 | —15.8 17 31 96 | —40.7 98 —6.7 2, 460 
SS Re eee eee 151 97 | —19.2 21 76 53 | —24.3 100 | +6.4 3, 648 
South Atlantic... ............ 1, 240 582 | —31.9 179 403 622 | —29.9 918 | +19.1 21, 836 
Dilaware. ............... 26 18 | —52.6 4 14 8 | —27.3 10 | —16.7 501 
0 Ee 145 68 | —25.3 31 37 77 | —13.5 156 | +54.5 2, 166 
District of Columbia--_-_-_- 109 82 —1.2 19 63 27 | —34.1 107 | +2.9 2, 245 
| 176 84 | —22.9 34 50 91 | —38.1 104 | +3.0 1, 762 
West Virginia. _........_- 181 53 | —33.8 21 32 96 | —45.5 103 | +53.7 3, 288 
North Carolina___-..__._- 169 90 | —45.1 34 56 79 | —46.3 210 | +43.8 2, 659 
South Carolina. -.._....._- 119 60 | —43.4 12 48 57 —5.0 59 | +11.3 1, 810 
Ea eae 263 127 | —31.0 24 103 136 | —12.8 137 —4.9 3, 145 
| EER eee 52 Et ee: 0 0 51 | —15.0 32 | —25.6 4, 260 
East South Central. ......_.-- 644 237 | —27.5 91 146 399 | —24.1 543 | +16.5 14, 093 
OS Sr 181 58 | —28.4 16 42 120 | —44.4 93 | —19.8 4, 550 
Tennessee__........-...-- 187 53 | —14.5 21 32 134 —3.6 169 | +15.0 5, 004 
ND iia cc nictilaaicn: 178 122 | —32.6 52 70 54 | —23.9 196 | +64.7 2, 903 
Te 98 4 | +33.3 2 2 91 —9.0 85 +1.2 1, 636 
West South Central__...._.__- 2, 060 1,544 | +12.4 182 1, 362 514] —11.1 883 | +30.4 17, 276 
i sca 182 151 | +14.4 12 139 30 +3.4 80 | +23.1 2, 201 
0 Se eee 160 118 +6. 3 73 45 42 | —41.7 161 | +29.8 3, 414 
Se ae 348 207 | +24.7 7 200 141 | +64.0 117 | +21.9 4, 390 
eae 1, 370 1,068 | +10.7 90 978 301 | —23.0 525 | +33.9 1, 271 
a 878 372 | —40.6 159 213 482 | —19.9 610 | +21.8 8, 521 
1 ESS Erne! 171 70 | —20.5 36 34 101 | —27.3 52 | +20.9 1,035 
gi a 95 38 | —65.8 12 26 49 | —25.8 82 | +15.5 881 
TE 64 12 | —42.9 4 8 43 | —39.4 29 | —14.7 302 
een ee 193 71 | —43.7 26 45 122 —4.7 206 | +35.5 2, 965 
New Mexico.....-.-.-.--- 69 31 | —49.2 21 10 34 | —46.0 38 —7.3 1, 217 
ee 131 81 —6.9 47 34 48) +6.7 128 | +34.7 961 
Seen ere 89 35 | —62.8 6 29 53 | —25.4 50 | +42.9 960 
OS ee 66 34 | —10.5 7 27 32 | +68.4 25 | —16.7 200 
es Ee Seana 1, 995 1,322 | —37.4 537 785 671 | —18.4 2,278 | +13.7 23, 199 
ee 227 83 | —51.7 37 46 142 | —16.5 309 | +82.8 4, 576 
OS ee 205 82 | —55.7 16 66 123 | —22.6 338 | +49.6 3, 839 
OS ee 1, 563 1,157 | —34.0 484 673 406 | —17.6 1, 631 +1.4 14, 784 





























1 Includes 352 security wage placements on work-relief projects, 
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TasBLe 5.—Operations of United States Employment Service, December 1937 
TOTAL 
Placements New applications | Active file 
Private Public . 
ee ercent 
Division and State Total! Percent Tempo- Percent change December 
, change | Regular 1 change |Number| from 31 
Total from | (over 1 | T@tY (! Number| from Novem- 
Novem-| month) ng om Novem- ber 
ber or less) ber 
awed Stetes. -.--...<--=-.-. 178, 676 |129, 382 | —17.9 | 43,740 | 85,642 | 46,663 | —26.8 |452,035 | +51.1 |4, 897,924 
New England... -.---.------------- 5,776 | 3,969 | —17.9| 2,029] 1,940] 1,700 | —30.5 | 61,893 |+174.6 | 453,599 
MAR. cccccsnaescnnecccesen sss 479 151 | +46.6 82 69 328 | —42.8 | 6,138 |4+259.4 | 26,513 
New Hampshire. ..............- 822 656 | —14.8 458 198 164 | —46.8 | 3,598 |+124.5 23, 607 
NODE cr ea. does esse <nceieue 749 388 | —1.0 185 203 361 | —3.7] 1,641 | +48.1 10, 407 
MisSHCINING...... 555 -220555-5-2- 1, 245 877 | —30.6 448 429 368 | —41.2 | 19,981 |+119.6 | 260, 624 
ee eee ee 588 432 |. -9.8 198 234 117 | -8.6] 9,736 |+187.6 49, 162 
Cosmietivnt..<5.<.5.<:-<-oscse- 1,893 | 1,465 | —19.7 658 807 362 | —16.8 | 20,799 |+269.0 83, 286 
Middle Atlantic... ..--<.-.-..<.<.-- 19, 392 | 14,614 | —23.6 |] 4,926] 9,688] 4,496 | —33.9 | 87,775 | +68.9 |1, 110, 677 
MEW SOf so. dou eessecesecses 10,903 | 8,598 | —26.3 | 2,504] 6,094] 2,233 | —42.8 | 33,211 | 447.5] 251,597 
New Jersey... ------------------ 3,024 | 2,623 | —23.8 981 | 1,642 392 | +9.5 | 9,343 —.2| 182,614 
Pennsyivania-...-...........-.- 5,465 | 3,393 | —15.6| 1,441] 1,952] 1,871 | —26.4 | 45,221 |4124.9 | 676, 466 
Beat North Contral..........-..<-.- 33,429 | 26,925 | —19.8 | 10,466 | 16,459 | 5,208 | —37.0 | 71,186 | +7.0 | 965, 104 
Re er ee sieeecean 9,486 | 7,039 | —19.9| 2,643 | 4,396] 1,469 | —40.8 | 16,382 | +10.1 | 277,776 
MMIROR anencaocsue cost su6s seen 3,037 | 2,766 | —16.8| 1,590] 1,176 268 | —19.3 | 7,900 | —12.7 | 102, 665 
NMG ya cctcceuetes cect seo suse 13,805 | 11,571 | —17.2 | 3,857] 7,714 | 2,173 | —38.7 | 16,972] -—8.7 | 300,097 
DOERR sonore ciecce cscs 3,278 | 2,561 | —31.8 902 | 1,659 575 | —33.4 | 14,022 | +42.3 | 147,782 
MMR Seas eccnaSescsucoene 3,823 | 2,988 | —19.7]| 1,474] 1,514 723 | —31.2 | 15,910 | +12. 136, 784 
‘West North: Central..--............. 18, 827 | 12,483 | —25.3 | 5,222 | 7,261 | 6,157 | —38.1 | 29,551] +9.8]| 511,236 
DRRMMRR s ona o<caecss5<scccpe5 4,502 | 3,387 | —20.3] 1,743 | 1,644] 1,062 | —46.3| 8,259 | +21.2] 115,566 
Wns eeecidesesclcecwesecs 4,096 | 2,816 | —30.9} 1,022] 1,794] 1,160 | —39.1] 4,887] +7.5 62, 801 
ee ee re ee 3,717 | 2,210 | —24.4 991 | 1,219] 1,506) +2.1] 7,539 | 416.3} 151,854 
Mosth Dakota... <2 --5-c05cc5e. 1,988 | 1,806 | —23.7 607 | 1,199 180 | —72.8 | 1,131 | —36.2 26, 911 
South Mekote- ...2.5..-<22-.05. 1, 264 527 | —18.0 111 416 726 | —49.9] 1,556 | +17.3 51, 581 
WNREN Ra Shea o cc cateen 1, 645 830 | —33.3 413 417 815 | —54.4] 2,555 | —17.8 42, 455 
OE nr eee 1,615 907 | —25.2 335 572 708 | +2.6] 3,624] +26.9 60, 068 
Soutti Atlantic. 22-5252 5 22c5.ccceccns 21,577 | 11,859 | —17.8 | 5,041] 6,818] 9,222 | —23.3 | 60,848 | +89.1 | 527, 263 
PRMD it etetne x eee awe 606 540 | —31.4 142 398 60 | —58.3 898 | +10.2 10, 733 
Maiytaiie 6 2c sac csewescnd a oe sen 1,649 | 1,011 | —11.2 445 566 638 | —34.9 | 14,696 |+227.6 53, 404 
District of Columbia_-.....-..-. 1,881} 1,704] —7.1 735 969 177| +9.9] 2,213 | —10.8 26, 848 
WERIIA ose todegaactsscsasscce 3,681 | 1,927] +5.9 948 979 | 1,747 | —22.4] 4,598 | +11.3 47, 204 
West Vitgititiccs<cc-c5 on nccecee 1, 463 994 | —30.1 483 Sl 258 | —68.1 | 6,981 |+147.5 80, 291 
Marth Cardlins. ...<.-.5ocnci.3 4,826 | 3,209} -6.5] 1,265 | 1,944] 1,615 | —14.4 | 17,888 |+125.9 93, 989 
South Carotiie... ..<-<-.2.<ccece 1, 557 614 | —55.2 267 347 935 | —30.4 | 2,938 | +35.8 52, 251 
IN a oo Soc one aees 4,554} 1,860 | —29.2 756} 1,104] 2,691] —22.8| 8,696 | +40.7 99, 905 
Se a ee ee 1, 360 1, ae 0 O| 1,101 | +15.4] 1,940] +63.0 62, 638 
East South Central... .---.--.------ 10,043 | 4,469 | —11.9]} 2,274] 2,195] 5,498 | —18.5 | 28,069 | +66.0 | 368,954 
Ne. 2,535 | 1,070 | —12.7 452 618 | 1,447 | -—3.0] 2,547 | —24.0] 104,539 
RE oeaiiad eon tee enue 2,856 | 2,029 | +20.4] 1,125 904 827 | —44.5 | 8,043 | 485.4] 116,839 
MUM oes oss cnkee Beas 2,126 | 1,168 | —43.9 570 598 903 | +37.2 | 12,576 |—109.8 88, 360 
MINNIS ces coco ceG sbi on 2, 526 202 }+155.7 127 75 | 2,321 | —25.3 | 4,903 | +52.1 59, 225 
West South Central_----.-.-.-.-...- 42, 305 | 36,670 | —3.9] 5,276] 31,394] 5,571 | —7.2 | 44,287 | +54.0] 395,193 
A te ae ae 1,739 | 1,481 | —43.1 408 | 1,073 253 | —8.7] 3,415 |+113.3 47, 525 
a ee ee 4,367 | 3,688 | +19.3 | 1,417] 2,271 675 | +18.8 | 7,473 | +44.2 64, 816 
ne eee 2,819 | 1,939 | —33.0 349 | 1,590 878 | —29.3 | 5,876] +61.5 98, 055 
Vo SES et See eee se eeare ee Pee 33, 380 | 29,562 | -—0.0| 3,102 | 26,460] 3,765 | —3.9 | 27,523 | +50.1 | 184,747 
MOMUN isin scn0ccesc. es ju Sees 9,536 | 5,542 | —30.9| 2,446] 3,096 | 3,886 | —29.5 | 1,4408 | +10.1 | 171,813 
PNM eos sccoecsecelkcnd 1, 164 409 | —74.3 143 266 751 | —36.5} 1,158} +13.5 23, 333 
I a mie ce aed 840 582 | —32.6 304 278 258 | —26.9 | 2,170 | +43.6 17, 862 
ee eee 485 295 | 19.6 83 212 136 | —66.7 554 | —8.7 6, 389 
on se ae eree 2,792 | 1,664] —10.2 677 987 | 1,109 | —31.3 | 4,436] —8.5 59, 026 
en a ae! 1, 005 448 | —49.4 235 213 554 | —15.9] 1,104] —11.6 24, 303 
Ne i ce Sir, eee 1,900} 1,144| —7.9 693 451 730 | +16.1 | 2,600] +34.6 18, 394 
GR ee kee a A at cea 790 601 | —34.0 134 467 187 | —55.6| 1,747 | +24.6 18, 408 
ee a ee 560 399 | +32.6 177 222 161 | —33.7 639 | +21.9 4,098 
DA aier eee ote ce 17,791 | 12,851 | —27.0 | 6,060] 6,791 | 4,925 | —18.4 | 54,018 | +34.4] 371,135 
Washingtes:........-.......... 2, 180 924 | —29.7 398 544 | 1,230] —21.2] 8,101 | +32.8 71, 592 
ee eee 1, 547 675 | —38.9 303 372 871 | —3.9 | 9,370 |+103.5 54, 945 
2 eee Oe nee 14, 064 | 11,234 | —25.9| 5,359] 5,875 | 2,824 | —20.9 | 36,547 | +23.9 | 244,598 























1 Includes 2,631 security wage placements on work-relief projects. 
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Taste 5.—Operations of United States Employment Service, December 1937—Continued 

















MEN 
Placements New applications | Active file 
Private Public 
Division and State Total 3 RM - . we 
erce ercen 
Total | change | Regular — change | Number] from | December 
me (over 1 eo Number| from - 31 
7 — month) or tens) a er 








113, 841 | 65,761 | —28.0 | 18,274 | 47,487 | 45,692 | —27.1 |340,026 | +68.7 | 3,816,171 





3,385 | 1,660 | —27.6 894 766 | 1,645 | —31.4 | 43,281 |+186.2 336, 252 




















i, 394 70 | +62.8 25 45| 324] -43.5] 4,464 ]+4256.0| 22, 501 
F0RRcenceseceneceo-o....... 536 374 | —27.9 272 102 161 | —47.0] 2,362 |+129.8 18, 036 
Massachucetts................__ 524 164 | —24.1 74 90 360 | —4.0] 1,370] 471.5 8, 615 
Rhode Island................... 717 353 | —40.8 162 191 364 | —41.3 | 14,601 |+134.9 | 189, 987 
Connecticut...-.--............. | 224 122 | —31.1 59 63 89 | —28.2] 5,911 |+171.6 34, 733 
Middle Atlantic....--............_. | 990 577 | —22.3 302 275 347 | —13.9 | 14,573 |+299. 3 62, 380 
> imma tag aamamaaaan | %763| 5,301 | —35.1] 1,753] 3,548] 4,213 | —34.9 | 67,879 |+101.4| 876, 224 
New Jeney.....-.-..........__ | 5,633 | 3,469 | —36.1 965 | 2,504} 2,092 | —43.0 | 25,489 | +77.2] 194, 436 
Pennsyivania....-...........___ 1, 149 750 | —34.4 293 457 390 | +9.6] 7,029] +19.4] 147,231 
East North Conteel.............___ | 2,981 | 1,082 | —32.5 495 587 | 1,731 | —29.2 | 35,361 }+163.2] 534,557 
aS | 17,287 | 10,934 | —34.1 | 3,980] 6,954] 5,111 | —37.4] 53,061 | +22.0] 773,647 
ee a an aeaiaiaa 5, 141 2,739 | —38.1 887 1, 852 1,431 | —41.4 | 12,801 | +24.6 224, 897 

"> ll imu ema 1,330} 1,072 | —26.9 567 505 256 | —20.7| 5,454] —1.2 83, 016 

* <li g 7,124 | 4,946] —28.8] 1,603] 3,343] 2,150] —38.6]| 11,681 | +5.7]| 235,480 
"one i ia ataeiatataaas 1, 793 1,086 | —46.2 358 728 572 | —33.1]) 11,588 | +58.5 123, 922 
aac... 1,899 | 1,091 | —37.0 565 526 702 | —32.3 | 11,537 | +23.7| 106, 332 
ee 12,400 | 6,151 | —37.3 | 2,210 | 3,941 | 6,069 | —38.5 | 21,177] +23.0] 414,297 
A Rei 2,689 | 1,595 | —29.4 801 794} 1,042 | —46.8| 6,236] +51.1 92, 389 

| CC St A Na aiaaages 2,636 | 1,394 | —43.6 433 961 | 1,123 | —40.4] 3,523 | +16.5 50, 758 
North i Vhs 2, 506 1,001 | —38.4 345 656 1, 504 +2.0 5,321 | +32.1 121, 553 
iohtien................ 1,159 | = 980 | —36.7 336] 644 177| -72.8| 650) —35.1 21, 182 
~<a eines 1, 006 282 | —31.7 36 246 718 | —49.9 | 1,067 | +17.8 44, 548 

| ch ila alaaaaatab aaa 1, 167 360 | —49.0 136 224 807 | —54.6 1,790 | —17.9 34, 771 
aie 1,237] 539] —31.9] 123] 416] 698] +42.2] 2,590] +32.8| 49,096 
(a aay | 14,832 | 5,318 | —31.3 | 1,898 | 3,420] 9,104 | —23.5 | 44,545 |+106.1 | 389,923 
iii aay | 248 182 | —38.1 50 132 60 | —58.3 603 | +24. 3 7, 964 
ited’. 1, 098 462 | —32.9 236 226} 636 | —34.2 | 11,065 |+248. 5 42, 525 

~~ een aa adalat 612 463 | —25.3 198 265 149] 44.9] 1,432] +7.6 18, 144 
West a 2, 672 958 | —S.1 428 530} 1,711 | —23.7| 3,312 | +41.5 33, 032 
3 aaamaaamaniat caer 699 243 | —60.8 107 136 250 | —68.9]| 5,573 |+199.6 66, 638 

EE INN nn noone nena 3,230} 1,634 | —12.5 416} 1,218] 1,595 | —14.1 | 11,554 |+112.5 64, 238 
a ‘sciatic ia pia 1, 300 370 | —59.3 125 245 927 | —30.6 | 2,308 | +39.5 38, 027 
ae ey ce eee 3,682 | 1,006 | —42.1 338 668 | 2,675 | —23.0] 7,331 | +62.0 73,451 
East South ied. naa 1, 291 0 |-------- 9 O} 1,101 | +16.6] 1,367 | +68.8 45, 904 
ee eerie 7,842 | 2,340} —21.0] 1,006] 1,334] 5,440 | —18.9] 22,151 | +78.2| 286,679 

~ieiiee eguuauamumamaeaamaamae 1, 860 433 | —32.4 136 297 | 1,416] —3.5 | 1,663 | —17.0 83, 663 
SEP iernencnnnennnwmescn 1, 819 994 | +33.6 431 563 825 | —44.6] 5,934 |+112.8 91, 484 
<r ee gaeamanaamamamemenaes 1, 683 754 | —50.7 334 420 881 | +37.0 | 10,375 |+116.3 69, 366 
5 ~- en 2, 480 159 |+224.5 105 54] 2,318] —25.4] 4,179] +47.0 42, 166 
Wert South Conteal....--------- on 29, 483 | 23,911 —9.2 | 2,207 | 21,704 | 5,512] —7.1]| 33,218 | +70.4 306, 320 
arn pean ees tree 1, 238 983 | —49.0 139 844 250| 7.4] 2,758 |+167.8 38, 854 
<= oggupamnaaaaaaaaammamaae 3,290 | 2,618 | +43.8 700 | 1,918 668 | +18.7| 5,692 | +70.1 51, 633 
INR ew enenwnennncwn anon 1,892 | 1,042 | —39.8 64 978 849 | —29.7] 4,633 | +74.2 79, 891 

1 segenmaamaammamamaaamammaats 23,063 | 19,268 | —7.6] 1,304] 17,964] 3,745 | —3.8 | 20,135 | +61.7 135, 942 
TN one onnonnnnennwcremwnn ae 6,959 | 3,021 | —44.2] 1,225] 1,796] 3,842 | —29.9] 11,467] 419.0 141, 428 
MANNER =~ won nnenwwonennwonnn 1, 061 316 | —78.4 94 222 741 | —36.9 921 | +22.3 19, 216 
BED nn peer ennnnnennecaioneone 530 276 | —47.6 105 171 254 | —27.0] 1,820] +51.2 15, 754 
Wyoming..-..-------------.-.. 319 137 | —27.5 25 112 131 | —67.7 S00 7 cht % 5, 209 
Colorado...-..---~------------- 1, 963 854 | —20.1 274 580] 1,097] —31.8| 3,346] —4.1 46, 750 
Mow Mexico... ---------------- 831 279 | —57.8 113 166 550 | —16.2 888 oul, 8 20, 064 
RIA aenenn nn nnnnne-~nnnnn 1, 346 595 | —22.7 425 170 726 | +15.8| 2,169 | +40.9 15, 406 
Utah....-----n-n---2--o------- 454 269 | —49.2 65 204 183 | —56.2| 1,466] +59.2 15, 588 
Nevada.....-.----------------- 455 295 | +41.1 124 171 np | = 93:4 500 | +27.9 3, 441 
Pacific-.....--------------------2- 11,890 | 7,125 | —40.6] 3,101 | 4,024] 4,756 | —17.1 | 43,247] +49.8] 291,401 
Washington.......-------...- --| 1,703 490 | —41.7 146 344 | 1,209| —22.2] 6,974] +46.5 62, 135 
Oregon..---------------------- 1, 299 437 | —41.5 141 296 862 | —3.9| 8,370 |+121.2 46, 067 
California... ..--..-.-....--.--- 8,888 | 6,198 | —40.4] 2,814] 3,384] 2,685 | —18.4 | 27,903 | +37.9 183, 199 





























3 Includes 2,388 security wage placements on work-relief Projects. 
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TasBLe 5.—Operations of United States Empioymensé Service, Pecerober 1937--Continued 
WOMEN 








Division and State 





NeW TIMMDONIG. ose cccesscccscece 
WONG oi Sc onuducacscceuksacees 


Se 
NMI iti oce eS rccccewanneen 
gS | 


MN iii cites cnhoetousawe 
MNO Oo Sic nunccwageseea ceases 
MR ae gs Soc deee aces 
Weet North Central. ..............-.... 
eT 


BORE MUMMIES Soci enensvdscswnwesn 
PORN S5  twe cutsueususseeawe 


eee eee reer 
District of Columbia... .....2.<....- 
WIR Sosccsncenascceansuteecde 
WOME VERINIR sod og ecknccwcndeccas 
DUC SOMMERS co cudandvaniecsasnada 


I a craccatdawcccmancwace 
eee ne 
NE ss eee Sees eees 
Ps orecccnccseusenceuad 
West South Conteal. . o..5.cccscnseccee 
ONE indice kaon ae ec gan ensees 


ee aa ee 
Tp necacinedutsnddddunnmen 


Placemencs 


‘ . 


New epplicaticns 
e e 


Active file 



































Private 
Total * Percent 
Total ph sone “4 ee Temporary] Number om manatee 
8th over (1 month November 
Siemens month) or less) 
64, 835 63, 621 —3.9 25, 466 38, 155 112, 0U9 +14.9 | 1,058, 753 
2, 391 2, 309 —9.1 1, 135 1, 174 18, 612 +151.0 117, 347 
85 81 +35.0 57 24 1, 674 +268. 7 4,012 
286 282 +12.4 186 96 1, 236 +115.0 5,571 
225 224 +27. 3 111 113 271 —12.3 1, 792 
528 524 —21.6 286 238 5, 380 +86. 7 70, 637 
364 310 +2.6 139 171 3, 825 +216. 4 14, 429 
903 -888 —17.9 356 532 6, 226 +213.5 20, 906 
9, 629 9, 313 —15.0 3, 173 6, 140 19, 896 +8.9 234, 453 
5, 270 5,129 -17.7 1, 539 3, 590 4, 002 —5.1 57, 161 
1, 875 1, 873 —18.6 688 1, 185 2, 314 —33.3 35, 383 
2, 484 2, 311 —4.4 946 1, 365 9, 860 +47.9 141, 909 
16, 142 15, 991 —5.7 6, 486 9, 505 18, 125 —21.4 191, 457 
4, 345 4, 300 -1.5 1, 756 2, 544 3, 581 —22.2 52, 879 
1, 707 1, 694 —8.8 1, 023 671 2, 446 —30.6 19, 649 
6, 681 6, 625 —5.6 2, 254 4, 371 5, 291 —29.8 64, 617 
1, 485 1, 475 —15.0 544 931 2, 434 —4.4 23, 860 
1, 924 1, 897 —4.6 909 988 4, 373 —9.6 30, 452 
6, 427 6, 332 —8.3 3,012 3, 320 8, 374 —13.6 96, 939 
1, 813 1, 792 —10.0 942 850 2, 023 —24.8 23,177 
1, 460 1, 422 -11.5 589 833 1, 364 —10.4 12, 043 
1, 211 1, 209 —6.7 646 563 2, 218 —9.7 30, 301 
829 826 +1.0 271 555 481 —37.5 5, 729 
258 245 +6. 5 75 170 489 +16. 2 7, 033 
478 470 —12.8 277 193 765 -17.7 7, 684 
378 368 —12.4 212 156 1, 034 +14. 1 10, 972 
6, 745 6, 541 —2.2 3, 143 3, 398 16, 303 +54. 2 137, 340 
358 358 —27.4 92 266 295 —10.6 2, 769 
551 549 +22.3 209 340 3, 631 +177.0 10, 879 
1, 269 1, 241 +2.1 537 704 781 —32.1 8, 704 
1, 009 969 +19.6 520 449 1, 286 —28.2 14, 172 
764 751 —6.5 376 375 1, 408 +46. 5 13, 653 
1, 596 1, 575 +.6 849 726 6, 334 +155. 29, 751 
257 244 —47.4 142 102 630 +23.8 14, 224 
872 854 —4.0 418 436 1, 365 —17.6 26, 454 
69 | eo eee 0 0 573 +50. 8 16, 734 
2, 2U1 2, 129 +.9 1, 268 861 5, 918 +32. 3 82, 275 
675 637 +9.1 316 321 884 —34. 3 20, 867 
1, 037 1,035 +10.0 694 341 2, 109 +36. 2 25, 355 
443 414 —25.3 236 178 2, 201 +83.7 18, 994 
46 43 +43. 3 22 21 724 +9).0 17,059 
12, 822 12, 759 +7.9 3, 069 9, 690 11, 069 +19.4 88, 823 
501 498 —26.3 269 229 657 +15.1 8, 671 
1,077 1, 070 —15.8 717 353 1, 781 —3.0 13, 183 
927 897 —22.9 285 612 1, 243 +27.0 18, 164 
10, 317 10, 294 +18. 1 1, 798 8, 496 7, 388 +25.6 48, 805 
2, 577 4, 521 —3.0 1, 221 1, 300 2, 941 —14.8 30, 385 
103 93 —29.5 49 44 237 —11.2 4,117 
310 3u6 —9.2 199 107 350 +14.0 2, 108 
166 158 —11.2 58 100 197 +.5 1, 180 
829 810 +3.4 403 407 1, 090 —-19.7 12, 276 
174 169 —24.9 122 47 216 —31.6 4, 239 
554 549 +16. 3 268 281 431 +9.7 2, 988 
336 332 —12.9 69 263 281 —41.6 2, 820 
105 104 +13.0 53 51 139 +4.5 657 
5, 901 5,726 +1.8 2, 959 2, 767 10, 771 —4.9 79, 734 
477 452 —9.4 252 200 1, 127 —15.6 9, 457 
248 238 —33.5 162 76 1, 000 +20. 2 8, 878 
5, 176 5, 036 +5.7 2, 545 2, 491 8, 644 —5.6 61, 399 











3 Includes 971 public placements and 243 security wage placements on work-relief projects. 
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Tas_r 6.— Operations oi United States Employment Service, December 1937 





























VETERANS 
Placements New applications | Active file 
Private Public 
Division and State Total ! P P. eponent December 
Total 2 st Regular Tempo- fn Number ‘ox 31 
from (over 1 | Tat¥ (1 Number} from Novem- 
Novem-| month) oe Novem- ber 
ber or less) ber 
ee ee 9,810 | 4,822 | —32.7] 1,317] 3,505 | 4,673 | —5.4] 17,295 | +55.0 267, 915 
|. ee eee 389 148 | —22.9 74 74 200 | +3.1] 2,211 | +88.7 28, 136 
IE hopin sen miimcntecncc, 35 11 | +57.1 5 6 24) —4.0 254 |+225.6 1, 769 
New Hampshire---.----.-.-..-- 44 23 | —42.5 16 7 a4)  —=5 129 | +81.7 1, 460 
ee 22 8 | —20.0 5 3 14 | —22.2 50 | 466.7 452 
Massachusetts.-.-------.--..--- 58 22 | —48.8 14 8 36 | —40.0 927 | +43.7 18, 229 
Ee SS eee | 65 15 | —31.8 6 9 50 |+316.7 238 |+142.9 2, 083 
OE ee AEE 165 69 | —1.4 28 41 55} —3.5 613 |+145.2 4, 143 
Middle Atlantic. ----------- ee 725 349 | —39.6 84 265 345 | —29.7] 2,567 | +81.3 55, 020 
SE (a 392 241 | —32.7 38 203 148 | —44.2 644 | +41.5 11, 940 
New Jersey..------ a a 88 45] —S3.1 19 26 ~34 | +47.8 400 | +40. 4 10, 665 
Pennsylvania-----------.---.-- 245 63 | —49.2 27 36 163 | —19.7] 1,523 |+125.3 32, 415 
East North Central_--------.-.-.--- 1, 507 883 | —37.1 282 601 543 | —26.1 | 3,071 | +26.4 55, 771 
Se ee ene 477 231 | —39.4 72 159 194 | —23.0 702 | +28. 3 16, 018 
ES ee ee | 142 sli —2.4 32 49 61 | +238.9 374 | +12.0 6, 468 
0S ESS ee eee eee | 576 397 | —38.6 112 285 178 | —37.5 636 | —9.8 17, 477 
VO nes ae | 81 | —47.4 26 55 4a} =21.2 710 | +96.7 8, 062 
a | 471 93 | —32.6 40 53 69 | —46.1 649 | +34.6 7, 746 
West North Central_--.---.---.-..-- | 1, 854 630 | —33.0 162 468 | 1,133 | +35.9] 1,286 | +40.5 32, 802 
Minnesota ------ sceiecoceveae | 233 134 | —29.1 71 63 93 | —54.9 345 | +78.8 8, 143 
Se See eee | 570 239 | —39.5 34 205 247 | +24.1 234 | +11.4 4, 352 
Missouri----------------------- | 653 68 | —46.9 25 43 585 | +383. 5 397 | +58.2 9, 469 
ES! ee eee 72 54] +17.4 16 38 18 | —58.1 $31 —19:5 1, 284 
South Dakota------- eat ee 89 33 | —10.8 1 32 55 | —52.6 41 | +86.4 3, 094 
ee 87 29 | —39.6 7 22 58 | —39.6 100} +2.0 2, 624 
TESS Oe eee | 150 73:1 -—24:7 8 65 77 | +45.3 136 | +36.0 3, 836 
Te See ene eee ee eee | 1,012 400 | —31.3 131 269 573 | —7.9| 1,820] 498.3 24, 406 
Delaware---------- peeebiincene 29 28 | +55.6 3 25 1| —87.5 19 | +90.0 544 
De cree acne citee. 97 46 | —32.4 21 25 Si | —33.8 490 |4+214.1 3, 004 
District of Columbia.-.______--- 92 cs | 17.1 24 44 2) 12.1 129 | +20.6 2, 093 
DenRA eKoeceescos. vero es 193 70 | —16.7 30 40 1231 4-$5.2 136 | +30.8 1, 780 
Dik NBS oc coon cece ues 86 15 | ~71.7 5 10 48 | -50.0 261 |+153.4 3, 893 
ee SCT rece 159 73 | —18.9 23 50 86 | +8.9 413 | 496.7 3, 218 
Soot Carclina-...--2--.-...... | 69 21 | —65.0 3 18 46 | —19.3 75 | +27.1 1, 947 
Re cutirpksabicacinccenil | 217 79 | —37.8 22 57 138 | +1.5 249 | +81.8 3, 632 
‘ee ew bie pene 70 “| ee 0 0 56| +9.8 48 | +50.0 4, 295 
Past South Coat. ...............- 577 162 | —31.6 62 100 413 | +3.5 942 | +73.5 15, 040 
NING Scie eee cee tenk 233 49 | —15.5 16 33 182 | +51.7 74 | —20.4 4, 468 
Wi oS ce ceeka cece 116 39 | —26.4 17 22 77 | —42.5 310 | +83.4 5, 281 
SSS EE ee 151 65 | —46.7 26 39 86 | +59.3 409 |+108.7 3, 685 
ES ee eres 77 9 |+125.0 3 6 68 | —25.3 149 | +75.3 1, 606 
West South Central__-...-...------- 1,581 | 1,073 | —30.5 138 935 493 | —4.1 | 1,313 | +48.7 18, 520 
SEES eee ener 110 74) —51.0 12 62 36 | +20.0 139 | +73.8 2, 556 
Pe nee 218 157 | +33.1 42 115 61 | +45.2 273 | +69.6 3, 642 
Oklahoma. -.----- pipe hs Ce eee 195 117 | —43.5 9 108 78 | —44.7 217 | +85.5 4, 657 
2 eee Sere e et 1, 058 725 | —32.1 75 650 318 | +5.6 684 | +30.3 7, 665 
Not SE ee eee: 687 296 | —20.4 116 180 377 | —21.8 765 | +25.4 10, 051 
NMRA DS 5p cee 98 18 | —74.3 8 10 80 | —20.8 67 | +28.8 1, 244 
Ra te 86 40 | +5.3 17 23 46] —6.1 140 | +70.7 1, 199 
© EES nee See eee 31 14 | 416.7 0 14 13 | —69.8 21 | —27.6 401 
Ree es 3 oe 162 69 | —2.8 25 44 92 | —24.6 198 | —3.9 3, 298 
New Mexico-..----.----------- 57 15 | —51.6 12 3 41 | +20.6 22 | ~42.1 1 $27 
SE eee See 154 83 | +2.5 44 39 64 | +33.3 226 | +76.6 1, 235 
“SS ot Pee 45 2 | —42.9 3 17 24] —54.7 72 | +44.0 1, 169 
SEE eee ee 54 37] +8.8 7 30 17 | —46.9 19 | —24.0 178 
[SS eee 1, 478 881 | —33.4 268 613 596 | —11.2| 3,320] 446.1 28, 169 
EE ES a 220 79) —4.8 22 57 41] —0.7 416 | +36.8 5, 498 
NSO i eS 160 41 | —50.0 7 34 119] —3.3 701 |+107.4 4, 760 
ini ee 1, 098 761 | —34.2 239 522 336 | —17.2 | 2,203 | +-35.1 17,911 



































1 Includes 315 security wage placements on work-relief projects. 
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Book Note 


VOCATIONAL GUIDANCE THROUGHOUT THE 
Wor pb, by Franklin J. Keller and Morris 
Viteles, W. W. Norton and Co., Inc., 
New York, 1937. 


The methods employed in 17 different 
countries to guide individuals into suitable 
occupations supply this 500-page volume 
with an absorbing subject. 

The book is written from the American 
point of view by two experts in the field of 
vocational guidance. Dr. Keller has had 
wide experience in the administrative phases 
of vocational guidance both as principal of a 
vocational high school and as director of the 
National Occupational Conference, and Dr. 
Viteles has pioneered in research in the field 
of applied psychology as associate professor 
at the University of Pennsylvania. 

Vocational guidance in the United States 
is described and summarized in some 50 
pages. Descriptions of programs in other 
countries follow, and in most cases compari- 
sons are drawn with the methods used in this 
country. The book concludes with a brief 
philosophical chapter on comparative voca- 
tional guidance. Two chapters are also in- 
cluded on psychological methods in which Dr. 
Viteles discusses the psycho-technical meth- 
ods used throughout the world in (1) occu- 
pational analysis, and (2) analysis of the 
individual. Some 60 pages in the appendix 
supplement these chapters with pictures and 
descriptions of particular tests, question- 
naires, and forms. 

Besides the United States, the following 
countries are included in the survey: Great 
Britain, Germany, France, the U. S. S. R., 
Switzerland, Italy, Spain, Belgium, Holland, 
the Scandinavian countries, Australia, South 
Africa, China, and Japan. Programs in the 
five last-named are presented by local author- 
ities on the subject, while the other countries 
were visited and described by the authors. 

Although there is an attempt to follow a 
similar outline in the treatment of each 
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country, there is quite a variation in the points 
covered, perhaps due to the fact that there 
were seven writers in all, perhaps due to the 
vast differences in the countries themselves. 
Some of the descriptions, which vary in 
length from 2 pages (on Sweden) to 60 pages 
(on Soviet Russia), cover five main topics: 
Background, early beginnings and legislation, 
the present picture, vocational education, and 
summary. In others, background and present 
picture only are given, and, in some cases, 
the methods of analysis of the individual and 
other subjects are introduced. Under the 
section “present picture’? one may find such 
subheadings as records, tests, counseling, 
placement, follow-up, occupational informa- 
tion, evaluation, training of counselors; or, 
one may be guided only by the names of 
particular places or agencies carrying on a 
guidance program. Frequently an outstand- 
ing program in a particular place or agency 
is described at length without giving the 
reader an idea of how typical or atypical that 
program is of the region as a whole. What 
the book lacks in organization of its material 
and in spottiness of treatment, however, it 
more than compensates for in its presentation 
of a wealth of information of special interest to 
those engaged in the occupational adjustment 
of individuals. 


Among other impressions the reader will 
be struck by the great stress placed in foreign 
programs of vocational guidance upon exact 
knowledge of the physical equipment and 
health of the individual and upon the role 
of the parent in the guidance of the younger 
group. 

Employment workers and counselors in 
employment offices will find the book well 
worth reading, particularly such chapters 
as those on Great Britain and Germany 
(where the employment offices play an im- 
portant role in the guidance process) and 
the two on psychological methods.—Mar- 
guerite Wykoff. 











